Abstract: [Correction Notice: An Erratum for this article was reported in Vol 49(1) of Developmental Psychology (see record 2013-00166-002). In the article, Study 2 is mistakenly described as a 9-month longitudinal study. However, this study covered 11 months.] The present research focuses on 2 factors that might help or hurt women to cope with the uncertainties associated with developmental transitions in modern societies (i.e., starting one's first job, graduating from high school, reentry to work after parental leave). We investigate (a) the role of openness to experience in coping with challenging transitions and (b) the (mal)adaptive consequences of adopting a traditional gender ideology. Starting with the assumption that transitional uncertainty has different consequences for women high or low in openness to experience, a first experiment (N = 61; 18-30 years) demonstrated that self-efficacy and well-being decrease after being confronted with transitional uncertainty among women low in openness. Two longitudinal studies investigated the (mal)adaptive consequences of adopting a traditional gender ideology for women high or low in openness in dealing with challenging transitions. Study 2 examined whether endorsing or rejecting traditional gender role beliefs might help female (but not male) students to maintain a sense of selfefficacy and subjective well-being during the transition of graduating from high school (N = 520, 17-22 years). Study 3 (N = 297; 20-53 years) tested the same model for women in middle adulthood during the transition from parental leave to reentry into work life. For both studies, latent growth analyses showed that endorsing traditional gender role beliefs contributed to self-efficacy and subjective well-being among women low in openness. By contrast, for women high in openness, rejecting traditional gender role beliefs had a positive effect on their relative level of self-efficacy and subjective well-being. Functions of ideologies in the context of challenging transitions are discussed. 
provides people with a clear structure, an idea of what is right and wrong, as well as guidelines 1 for the appropriateness of behavior in a given situation. In other words, ideology represents a 2 cognitive schema for action that (a) structures social life and (b) provides people with behavioral 3
guidelines. 4
Gender is a socially and psychologically meaningful category that is linked to men's and 5 women's (self-)perceptions (Deaux & LaFrance, 1998; Eccles, 2009) . Gender stereotypes are 6 defined as generalizations about various characteristics including attributes, roles, and traits that 7 are associated with men or women (Deaux, 1985) . For example, women are more likely to be 8 perceived in light of communal attributes whereas men are seen as being more agentic (e.g., 9
Abele, 2003; Bakan, 1966; Eagly, 1987; Eagly & Steffens, 1984; Glick & Fiske, 2001 ). 10
Stereotypes may constitute the basis for an ideology, a complex set of ideas shared by a social 11 group (Billig, 1984; Hall, 1977; Larrain, 1979) . In the present research, traditional gender 12 ideology denotes the definition of gender roles legitimizing an unequal distribution of resources, 13 status, and power between men and women. According to this view, women are seen as 14 subordinate to men and as not being entitled to social positions of power. Thus, traditional 15 gender ideology provides women with roles that relate to stereotypical female characteristics as 16 warmth, kindness, empathy, and sensitivity. Such roles involve motherhood, housekeeping and 17 lower career aspirations. Men, on the other hand, are allotted roles related to competence, 18 assertiveness, independence, and dominance (Bem, 1974) . In contrast to women, male roles 19 involve high educational and occupational aspirations. 20
A functional approach: Why might men and women adopt traditional gender ideologies? 21
People often promote attitudes and ideologies that serve their self-interest. 2010; Twenge, 1997) . Despite this general tendency, however, some women do endorse 6 traditional gender ideology, which assigns them a disadvantaged and inferior position compared 7 to men. At first glance, this is puzzling as it suggests that people sometimes endorse a set of 8 beliefs and attitudes that is directed against their status. 9
In the present research, we argue that endorsing an ideology that provides clear 10 guidelines for behavior might help women with a strong need to avoid novel situations to cope 11 with the insecurities often experienced during educational and occupational developmental 12 transitions. More specifically, because women low in openness should be more threatened by 13 the uncertainty of life transitions, traditional gender role ideology should buffer the negative 14 effect of uncertainty on self-efficacy and subjective well-being. Ideology may function as a 15 cognitive structure for understanding the world by making it subjectively more controllable and 16 predictable. Hence, an ideology that explains the world as organized and predictable might also 17 increase one's subjective belief that one is able to get through the transition successfully. 18
The present research 19
The present research addresses (i) individual differences in the management of novel 20 information and uncertainty as well as (ii) the (mal)adaptive effects of ideological orientations in 21 the context of transitional uncertainty. The central hypothesis of the present research is that 22 women who are relatively low in openness to experience can protect their self-efficacy and 23 subjective well-being in times of developmental transitions by adopting ideologies that provide 24 them with clear behavioral guidelines (here: a traditional gender ideology). To test this 25 hypothesis, we investigated the psychological consequences (self-efficacy, subjective well-1 being) of women's endorsement of traditional gender ideology during educational and career-2 related transitions in young and middle adulthood depending upon the level of openness to 3
experience. 4
Decomposing this hypothesis, we predicted: (1) Subjective well-being and self-efficacy 5 decline in women with low openness for experience (but not for women high in openness with 6 experience) when confronted with transitional uncertainty. This moderation hypothesis of the 7 negative impact of transitional uncertainty by the level of openness was tested in Study 1, an 8 experiment inducing transitional uncertainty regarding starting a job after graduating from 9 university. (2) Endorsing a traditional gender ideology buffers against the negative impact of 10 transitional insecurity on self-efficacy and subjective well-being in women with low openness. 11
In contrast, endorsing a traditional gender ideology during a developmental transition might have 12 negative effects on self-efficacy and subjective well-being in in women with high openness. We 13 investigated this second hypothesis in two longitudinal studies targeting different developmental 14 transitions in young and middle adulthood, namely the phase of graduating from high-school 15 (Study 2) and returning to work after parental leave (Study 3). 16
Study 1 17
Study 1 used an experimental design to test the hypothesis that transitional uncertainty in 18 the educational / professional domain has a negative effect on the self-efficacy and subjective 19 well-being of young women. Importantly, we hypothesized that this effect is moderated by 20 openness to experience. We expected that experimentally induced uncertainty leads to decreased 21 levels of self-efficacy and subjective well-being in women low in openness but not in women 22
with high openness (moderation hypothesis). In order to test this hypothesis, we first assessed 23 participants' openness to new experiences and baseline measures of self-efficacy and subjective 24 well-being. In a second step, we experimentally manipulated uncertainty concerning the 25 transition from college to work (vs. a neutral control condition) and subsequently assessed 1 participants' perception of self-efficacy and their subjective well-being. 2
Method 3

Manipulation and Stimulus Material 4
In order to induce transitional uncertainty, we constructed a short newspaper article (468 5 words) that emphasized the uncertainty inherent in the transition from college to work. More 6 specifically, an article entitled "The new world of uncertainty" discussed the difficult situation of 7 college graduates starting their transition into the workforce in times of uncertainty and change. 8
In the control condition, participants also read a newspaper article of similar length (457 words) 9 about work, but in this case unrelated to transitional difficulties but to safety measures in work 10 environments ("Ways of work organization"). 1 
11
Participants and Procedure 12
Overall, N = 61 female undergraduate students from the University of Zurich aged 18 to 13 29 years (M = 21.6, SD = 2.19) participated in the experiment. Selection criteria for 14 participation were being (1) female, and (2) between 18 and 30 years of age. The experiment 15 consisted of a pretest (T 1 ), which was administered online, and an experimental session in the 16 laboratory (T 2 ). The study was introduced as a study concerning attentional processes in the 17 work context. When participants came to the laboratory, they gave informed consent and were 18 then asked to read carefully one of the two articles carefully ("Please read the following text 19 carefully and answer the following questions."). Subsequently, participants were asked to 20 provide ratings on scales measuring, for example, traditional gender ideology, self-efficacy, and 21 subjective well-being. Again, participants rated the items on a seven-point scale ranging from 1 22 (not at all) to 7 (very much). We included validated parallel versions self-efficacy and subjective 23 well-being in order to be able to test whether the manipulation of uncertainty does, in fact, 24 change subjective well-being and self-efficacy depending upon the level of openness. 25
Specifically, parallel versions of a scale allow for testing the same participants in two different 1 situations by avoiding confounding effects of repeating the same scale. 2
Measures 3
All Cronbach's alphas reported in this paper were computed on the basis of the present 4 data. 5
Openness to Experience. Openness to new experiences was measured by using a three 6 item scale from the scale by Lang, Lüdtke, and Asendorpf (2001; Cronbach's alpha = .65). 7 Self-Efficacy. Three self-developed items measured participants' self-efficacy in the 8 context of the transition from college to work (e.g., "I am confident that I will manage 9 successfully the transition to work"). On the basis of a preceding pilot study, we developed two 10 reliable parallel forms of the self-efficacy scale that represent alternate methods to measure the 11 construct of self-efficacy. One of the parallel versions of the scale had been used in the pretest 12 (Cronbach's alpha = .81) and one after the manipulation of transitional insecurity (Cronbach's 13 alpha = .74) so as to be able to compare levels of self-efficacy before and after the manipulation. .88) in order be able to compare levels before and after the manipulation. 19
Results
20
Mean differences. We computed a multivariate analysis of variance in order to test 21 whether the activation of uncertainty (vs. control condition) had an effect on self-efficacy and 22 subjective well-being. The multivariate result (Pillai's trace) was significant for experimental 23 condition, F(2, 58) = 3.59, p = .03, η p 2 = .11. Analyses yielded a significant effect for self-24 efficacy such that participants in the uncertainty condition reported lower levels of self-efficacy 25 (M = 4.43, SD = 1.31) than did those in the control condition (M = 5.13, SD = .61), F(1, 59) = 1 7.18, p = .01, η p 2 = .11. Additionally, participants in the uncertainty condition reported lower 2 levels of subjective well-being (M = 4.43; SD = 1.33) than did those in the control condition (M 3 = 5.09, SD = .93), F(1, 59) = 5.04, p = .03, η p 2 = .08. Thus, the results suggest that the 4 uncertainty manipulation had a negative effect on participants' sense of self-efficacy and well-5 being. Notably, self-efficacy and well-being were positively highly correlated (r = .77, p < 6 .001). 7
The moderating role of openness to experience. We performed regression analyses in 8 order to test the proposed moderating role of openness to experience. Specifically, to test the 9 interaction effects of experimental condition and openness to experience as predictors of self-10 efficacy and subjective well-being, regression analyses were performed by controlling for 11 baseline ratings of the dependent variables. A first regression analysis that included self-efficacy 12 as a dependent variable yielded a significant interaction effect of experimental condition and 13 openness to experience (B = .27, SE = .11; delta R 2 = .04, p = .02). Moreover, a second 14 regression analysis that tested the effect of condition and openness to experience on subjective 15 well-being also showed a significant interaction effect (B = .29, SE = .14; delta R 2 = .03, p = .04). 16 
Brief Discussion of Study 1 23
Individual differences in openness to experience predicted different consequences of 24 induced transitional uncertainty. First, experimentally induced uncertainty had a negative effect 25 on participants' self-efficacy and subjective well-being. Second, results of this experiment 1 provide first evidence for the moderating role of openness to experience. Women low in 2 openness who were in the uncertainty condition reported lower self-efficacy and subjective well-3 being than women high in openness. This confirms our first hypothesis regarding the 4 moderating role of openness to experience in the context of transitional uncertainty on self-5 efficacy and subjective well-being. 6
The next two studies were designed to complement this experiment using actual 7 developmental transitions. More specifically, we investigated the interplay of endorsing a 8 traditional gender ideology and openness to experience for women's self-efficacy and subjective 9
well-being during the transition of graduating from high school and during the transition of 10 returning to work after maternal leave. We expected that endorsing a traditional gender ideology 11 has different consequences for women high or low in openness who actually undergo a 12 developmental transition in the educational and occupational domain. Longitudinal designs were 13 implemented in order to investigate the effects of endorsing a traditional gender ideology over 14 the course of the transition. Moreover, we wanted to investigate if findings replicate across 15 different educational / work-related transitions that take place at different times during 16
adulthood. Therefore, we tested our hypothesis first in a sample of young women graduating 17 from high school (Study 2) and, second in a sample of middle-aged women re-entering work 18 after a maternity leave (Study 3). 19
Study 2 20
According to the functional perspective, a strong belief system such as traditional gender 21 ideology serves personal motives, goals, and needs. For women low in openness, traditional 22 gender ideology may serve as a guideline for action that protects their sense of control and self-23 efficacy in times of change and insecurity during a developmental transition. Accordingly, we 24 hypothesize that endorsing traditional gender ideology might be beneficial for women low in 25 openness, as these women have a strong need to avoid situations associated with a large number 1 of degrees of freedom, many possible choices, and only few guidelines. The transition of 2 graduating from high school represents such a situation. Adopting a traditional gender role 3 might help the young women low in openness during this developmental transition to cope with 4 the insecurities associated with graduating from high school. 5
A eleven-month longitudinal study with three measurement occasions investigated the 6 interplay of openness to experience and traditional gender ideology on changes in self-efficacy 7 and on subjective well-being during the transition from high school to college or work. By 8 implementing a longitudinal design, we were able to test the effect of openness to experience and 9 endorsement of traditional gender ideology on change in self-efficacy across time. Participants 10 completed three questionnaires during the transition: Before graduating from high school (T 1 ), 11 three months after graduation (T 2 ), and nine months after graduation (T 3 ). 12
Method 13
Procedure 14
The present study is part of a larger longitudinal project on high school graduates' Switzerland were contacted. Sixteen of the schools contacted participated in the study. After 18 receiving permission from the principal, a teacher asked the students whether they wanted to 19 participate in the study. Participation was voluntary and students provided informed consent. At 20 T 1 , testing was done in the classroom in groups of about 25 students. The instruments of data 21 collection included a paper-and-pencil questionnaire and computerized tasks; data collection 22 took about one hour. At T 2 and T 3 , participants were contacted via e-mail and asked to fill out 23 an online questionnaire. Participation was compensated at T 1 with 25 Swiss francs (then 24 equivalent to 25 USD), at T 2 with the opportunity to enter a raffle for 100 movie theater 25 vouchers (worth 20 Swiss francs each) and various cash prizes (worth a total of 500 Swiss 1 francs), and at T 3 with 10 Swiss francs. 2
Participants 3
At T 1 , the sample consisted of N = 520 male (35.9%) and female high-school students. 4
Participants were between 17.4 and 22.3 years of age (M = 19.15, SD = 0.75). About half of the 5 total sample lived in rural (50.7%) and half in urban areas. At T 2 , N = 402 participants (36.8% 6 male) completed the questionnaire. At T 3 , N = 359 participants (34.5% male) completed the 7 questionnaire. 8
Measures 9
Openness to experience and traditional gender ideology were assessed at T 1 . Self-10 efficacy was assessed at all three measurement occasions during the nine-month interval. 11
Unfortunately, due to an error during data-collection, subjective well-being was assessed only at 12 organized by woman") and four items from a scale measuring mother-child attitudes 21 (Sieverding, 1990 ; e.g., "Women who are strongly committed to their jobs cannot be good 22 mothers at the same time"). Cronbach's alpha for the entire scale was .88. .82), (2) alertness-tiredness (Cronbach's alpha = .76), and (3) calmness-nervousness (Cronbach's 7 alpha = .75). For the latent growth models, the means of the three subscales served as indicators 8 of the latent construct of subjective well-being. 9
Results 10
As to be expected, male students (M = 3.43, SD = .65) were more likely than female 11 students (M = 2.94, SD = .63) to endorse traditional gender ideology, t(518) = 8.50, p = .001. In 12 addition, different patterns of intercorrelations between variables emerged for men and women 13 (see Table 1 ). For example, openness to experience was negatively associated with traditional 14 gender ideology for women (r = -.20, p < .001), but not for men (r = .03, ns). 15
Data Analyses: Modeling Change over Time 16
Individual trajectories of self-efficacy across time were analyzed with latent growth 17 models (LGM). In order to study inter-individual differences in intra-individual change, we 18 and traditional gender ideology on the initial mean level of (intercept) and change in (slope) self-21 efficacy across three measurement occasions. More specifically, we used a three-step modeling 22 approach: In a first LGM, we tested for growth in self-efficacy across three measurement 23 occasions by analyzing intercept (i.e., latent mean of self-efficacy at T 1 ) and slope (trajectory of 24 self-efficacy T 1 -T 3 ) modeled as a latent variable. In a second model, we predicted the intercept 25 and slope by traditional gender ideology and openness to experience. Finally, in a third model, 1 we examined if change in self-efficacy affects subjective well-being. and female students, openness to experience had a significant negative effect on the intercept 25 factor of self-efficacy (β intercept =.44 and β intercept =.34, p < .001, respectively). Second, as 1 predicted the analysis yielded a significant interaction effect of openness to experience and 2 traditional gender ideology on change in self-efficacy for female (β slope = -.23, p < .01) but not for 3 male students (β slope = -.10, ns). This interaction effect of openness to experience and traditional 4 gender ideology on change in self-efficacy is depicted in Figure 2 . Specifically, the simple slope 5 analyses indicate that endorsing traditional gender ideology led to an increase in self-efficacy 6 among female students who were low in openness, but to a decrease for women high in openness 7 (B = -.08, SE = .01; p < .001). By contrast, rejecting traditional gender ideology led to an 8 increase in self-efficacy among female students who were high in openness (B = .03, SE = .01; p 9
< .01). 10
LGM 3: Change in self-efficacy and well-being. We added subjective well-being (T 3 ) to 11 the third model that only included female participants. More specifically, subjective well- with Model 2, the interaction of openness to experience and ideology had a significant effect on 15 intercept and slope of self-efficacy (β slope = -.29, p < .01). In addition and in line with our 16 hypotheses, the model shows that among female students initial mean level (intercept) and 17 change in self-efficacy (slope) positively predict subjective well-being measured at T 3 (β intercept = 18 .26; p < .01; β slope = .29; p < .05). The model accounted for 10% of the variance in initial level 19 of self-efficacy and 4% of the variance in change in self-efficacy. 20
Brief Discussion of Study 2 21
The results of Study 2 suggest that self-efficacy increases over the course of the transition 22 of graduating from high school. Thus, overall, the transition increases rather than undermines 23 young adults` belief in their capability to master challenges and difficulties. However, for 24 women low in openness, the endorsement of a traditional gender role ideology seems to be 25 important for a sense of self-efficacy: Among female high-school students low in openness, the 1 endorsement of traditional gender ideology led to an increase in self-efficacy. Self-efficacy, in 2 turn, contributed positively to subjective well-being. 3
These results also confirm the hypothesis that among female students high in openness, a 4 stronger endorsement of traditional gender ideology was associated with decreased perceptions 5 of self-efficacy over the course of the transition. Put differently, endorsing a traditional gender 6 ideology seems to harm those young women who are open for new experiences. For these 7 women, openness rejecting traditional gender ideology positively contributed to their self-8 efficacy during the time of the developmental transition. As predicted, these effects were only 9 found for female but not for male students. To this point, we do not know whether the dynamic 10 interplay of openness to experience and traditional gender ideology on women's self-efficacy 11 and well-being is restricted to young adulthood. Thus, the third study tested this effect in a 12 sample of middle-aged women undergoing a different transition, namely re-entering work life 13 after a maternal leave. 14
Study 3 15
Study 2 showed that the endorsement of traditional gender ideology was related to an 16 increase in self-efficacy across time among young women who were low in openness during the 17 developmental transition of graduating from high school. The opposite pattern was true for 18 women high in openness. The goal of Study 3 was to replicate these findings for a different 19 developmental transition in young and middle adulthood. Therefore, Study 3 tested the 20 hypotheses in a three-month longitudinal study of women re-entering work life after a phase of 21 parental leave. As in Study 1, participants completed three questionnaires during the transition: 22 before re-entering work life (T1), immediately after actual job re-entry (T2), and two months 23 after job re-entry (T3). 24
Method 25
Procedure 1
This study is part of a larger longitudinal project on successful re-entry into work life participation were that women did not work at the time of recruitment due to a maternity leave 7 but intended to return to work within the following weeks or months. For the present study, we 8 used paper-and-pencil questionnaire data from three of the four measurement occasions. 9
Questionnaire completion took about 90 minutes. Participation was voluntary and participants 10 gave informed consent. Participants were reimbursed with 40 Swiss francs (at that time 11 equivalent to 40 USD) at T1 and 20 Swiss francs at T3. At T2, women had the opportunity to 12 enter a lottery with five cash prizes of 500 Swiss francs each. residents, and 15% were Austrian residents. All of the participants had children (55% one child, 17 33% two children, and 12% more than three children). Concerning educational background, 18 58% reported that they had completed apprenticeship, 56% held a university degree, and 6% a 19 PhD. They were employed in a broad range of occupations. On average, they worked M = 20 
Measures 24
Consistent with Study 1, openness to experience and traditional gender ideology were 25 assessed at T1, immediately before the women re-entered work life. Self-efficacy beliefs were 1 assessed at all three measurement occasions. In addition, we included T3-measurements of 2 subjective well-being in our analyses. If not noted otherwise, items were rated on scales ranging 3 from 1 (not at all) to 6 (very much). 
Results
23
Consistent with findings from Study 2, openness to experience and traditional gender 24 ideology were negatively associated (r = -.17, p < .01). Furthermore, there was a positive 25 relationship between self-efficacy and openness to experience. Finally, positive affect was 1 negatively associated with negative affect and positively associated with self-efficacy (see Table  2 2). 3
Data analyses: Modeling change over time 4
Similar to Study 2, we used LGM to analyze individual trajectories of self-efficacy during 5 the transition. We again examined the effects of openness to experience and traditional gender 6 ideology on initial mean level of (intercept) and change in (slope) self-efficacy during the 7 transition. In a first model, we analyzed the intercept and slope of self-efficacy with the 8 transition across three measurement occasions. In a second model, we predicted the intercept 9 and the slope of self-efficacy as a function of the interaction of openness to experience and 10 traditional gender ideology. In the third model, we examined how positive and negative affect 11 were affected by change in self-efficacy. .36, and SRMR = .03). First, the analyses yielded a main effect of openness to experience on 2 intercept factor of self-efficacy (β intercept =.39, p < .001). Second, the interaction term of 3 openness to experience and traditional gender ideology negatively predicted an increase in self-4 efficacy (β slope = -.32, p < .05). However, there was no significant interaction effect on the 5 intercept factor (β intercept = -.02, ns). Overall, this model accounted for 10% of the variance in 6 initial level of self-efficacy and for 7% of the variance in change in self-efficacy across time. 7 Figure 3 depicts the interaction effect of openness to experience and traditional gender ideology. 8
Specifically, simple slope analyses indicate that endorsing traditional gender ideology was 9 associated with an increase in self-efficacy across time for women low in openness but with a 10 decrease for women high in openness (B = -.11, SE = .02; p < .001). However, the slope for 11 rejecting traditional gender role beliefs was not significant. 12
LGM 3: Change in self-efficacy during the transition and well-being. In a third model, 
Brief Discussion of Study 3 24
The results of Study 3 partially replicate and extend results of Study 2 in a different 1 sample of young and middle-aged women facing a different developmental transition. Women 2 re-entering work after a maternity leave profited from endorsing traditional gender role beliefs if 3 they were low in openness. These women profited from endorsing traditional gender role beliefs 4 because it increased their level of self-efficacy over the time of the transition, which, in turn, 5 contributed to their subjective well-being. By contrast, women who were high in openness 6 experienced a decrease in their self-efficacy when they strongly endorsed a traditional gender 7 ideology. Again, this indicates that endorsing a traditional gender-ideology has opposite effects 8 for women during a developmental transition, depending upon their level of openness for new 9
experiences. 10
General Discussion 11
In the present research, we predicted and found that individual differences in openness to 12 experience modulate the adaptiveness of adopting specific ideological orientations. Specifically, 13
we argued that women low in openness experience more threat from the uncertainty during 14 developmental transitions and protect their self-efficacy and subjective well-being by adhering to 15 traditional gender ideology. Three studies provided converging evidence for the proposed 16 functional approach to ideology. 17
First, the results of our experimental study suggest that different levels of openness to 18 experience moderate the impact of transitional uncertainty on self-efficacy and subjective well-19 being. More specifically, by experimentally inducing uncertainty about the transition from 20 college to the work, Study 1 demonstrated that for women low in openness transitional 21 uncertainty is more threatening by impairing their self-efficacy and subjective well-being. 22
Second, two longitudinal real-life studies on educational and occupational transitions in young 23
and middle adulthood yielded consistent findings. That is, women who were low in openness 24 and strongly endorsed a traditional gender ideology showed an increase in self-efficacy and 25 subjective well-being during both kinds of developmental transitions. In contrast, women who 1 were high in openness and rejected traditional gender ideology showed an increase in self-2 efficacy and subjective well-being. Taken together, the present research suggests that endorsing 3 an ideology that provides strong behavioral guidelines can help women low in openness to 4 master the challenges of a developmental transition. However, the results also demonstrate that 5 endorsing traditional gender ideology impairs the self-efficacy and well-being of women who 6 approach transitions with openness. 7
In the context of the transition from high school to college or work, women must enter 8 competitive contexts that present barriers to career progression. There are systematic differences 9 between men and women in occupational patterns. For example, despite identical qualifications, 10 women are more likely than men to occupy low-status jobs (Adler, 1993 force by encouraging them to "stay in their place" (Bem & Bem, 1970) . Accordingly, our results 1 also suggest that women with a need to approach new challenges show an increase in self-2 efficacy during the transition from high school to college or work when they reject traditional 3 gender ideology. Thus, by rejecting traditional gender roles, these women are more likely to 4 actively and successfully shape their careers, thereby increasing their sense of occupational self-5
efficacy. 6
Perceived disadvantage -such as not having access to the same resources as other groups 7 -reduces psychological well-being (Crocker, Major, & Steele, 1998 low-status groups that accept a legitimizing ideology show reduced awareness of being the 13 victim of discrimination. Extending these results, the present research highlights the interplay of 14 individual differences in openness to experience and traditional gender ideology on self-efficacy 15 and subjective well-being in the context of developmental transitions. More specifically, the 16 present research suggests that women low in openness may avoid the uncertainty associated with 17 developmental transitions by endorsing traditional gender ideology that legitimizes inequality 18 between men and women. By doing so, these women maintain and increase their perception of 19 self-efficacy and subjective well-being in times of change and uncertainty. 20
Limitations of the present research 21
The limitations of this research involve the conceptualization and measurement of 22 traditional gender ideology and openness to experience as stable individual difference variables 23 as well as the design of the studies. More specifically, we do not know whether traditional 24 gender ideology and/or openness to experience changed during the transition. Moreover, due to 25 the design of Study 2 and 3, we were not able to compare our sample of students graduating 1 from high school to a control group that was not involved in a transition. The results also point 2 to an increase in self-efficacy and subjective well-being, but provide no objective criteria about 3 how well the women in the two studies dealt with the respective transition. Future analyses 4
should include objective markers of success in mastering developmental transitions. 5
Conclusion 6
In conclusion, the present research addressed two main issues: First, openness to 7 experience moderates the effects of uncertainty associated with educational and occupational 8 developmental transitions on self-efficacy and subjective well-being in young and middle 9 adulthood. Second, the psychological consequences of adopting a traditional gender ideology 10 during educational and occupational developmental transitions differ for women who are either 11 motivated to approach or to avoid new and unknown situations (i.e., who are high or low in 12 openness). Endorsing a traditional gender ideology entails positive psychological consequences 13 for women low in openness but negative psychological consequences for women high in 14 openness. Thus, some women might adopt traditional gender role ideologies -that generally 15
disadvantage women compared to men -in order to increase predictability and control in times 16 of high uncertainty. Individual differences in openness to experience reflect one motivational 17 mechanism that explains why people adopt ideologies during challenging transitions even when 18 they run against their interests. In this context, traditional gender ideology can serve to protect 19 women who are low in openness from the potential threats associated with transitioning into a 20 new and unknown situation. To conceptualize both the chances and risks of adhering to 21 traditional gender roles and to take into consideration how personality may influence which 22 consequences prevail seems to be a promising route to follow for better understanding the 23 developmental pathways of female careers. 
